

ASC's new website 

New site is designed to encourage job seekers, 
suppliers, students and others to join ASC in 
contributing to the company's success.... See page 5 



A look behind Saudi Aramco's win 


■ The wellcare team sets up the WaveWELL Prototyping Laboratory at the Information Technology Future Center in Dhahran. The innovative approach to health, safety and environment was 
recently recognized at the Oil and Gas Middle East Awards. 


Cover 

Story 


The avatar based 3D role 
playing game developed by 
SAMSO and UPDC measures 
brainwaves and asks players to 
rate their own engagement to 
determine whether the safety 
message is sinking in. 


Abdulwahab H. Al-Ghamdi, 
winner of the Young Engineer 
of the Year, was recognized for 
his work with the EXPEC ARC 
team studying underground 
reservoirs and for his student 
outreach with SPE. 


The Manifa oil field won the 
Innovative Oil Project of the 
Year for the unique way in which 
it was developed and its keen 
attention toward maintaining 
environmental excellence. 


See stories on pages 6 & 7 


Saudi Aramco by the Numbers 



is the number of mangrove trees Saudi Aramco 
plans to plant in various coastal areas in the King¬ 
dom by the year 2017. 



AOC welcomes Sadara trainees 

The first of what will be about 900 Sadara on-the-job trainees 
arrive in Europe to learn key skills alongside employees from Dow 
Chemicals Co. 


... page 3 



Teaching the teachers 

A program for teaching skills in math, science and English 
for intermediate teachers is launched by the company in the 
Kingdom in cooperation with the Ministry of Education. 

... page 9 
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Yanbu' area management poses for a photo with chief guest, HE Dr. Alaa Naseef, during a tour of the recently inaugurated Yanbu' Safety Model House. 


Safety Model House inaugurated in Yanbu' 


EHAB DULAIMI 
YANBU' — Yanbu' area man¬ 
agement inaugurated a Yanbu' 
Safety Model House on Jan. 13 as 
part of its efforts to build safety 
awareness among employees, their 
dependents, contractors, students 
and the local community. 

The Safety Model House was 
inspired in part by president and 
CEO Khalid A. Al-Falih, who said in 
an April 9, 2012, visit that "a radi¬ 
cal change in the attitude to safety 
outside the Saudi Aramco gates is 
urgently needed." 

Off-the-job injuries and fatalities 
continue to have a major impact on 
Saudi Aramco employees, with traf¬ 
fic accidents in particular being the 
leading cause of death for Saudi 
males ages 16-36 years. To meet 
this challenge, the company has 
launched a number of awareness 



campaigns and supported an aca¬ 
demic chair for traffic safety at the 
University of Dammam. 

During the official inaugura¬ 
tion, HE Dr. Alaa Abdullah Naseef, 
the CEO of the Royal Commis¬ 
sion for Yanbu', took a tour of the 
house. He listened to presentations 
explaining the 12 zones that cover 
all the safety awareness elements 
of health, safety and environment, 
including: home fire prevention; 
kids and recreational safety; store 
room safety; kitchen safety; laun¬ 
dry room safety; staircase safety 
for slips, trips and falls; living room 
and bedroom safety; health and 
hygiene; green environment; re¬ 
cycling awareness; and driving and 
traffic safety. 

After a presentation by Yanbu' 
Community Services Division ad¬ 
ministrator Ibrahim Bakheet, Nas¬ 
eef praised Community Services' 
efforts to educate and enhance 
the safety awareness of the Yanbu' 
community. He said he particularly 
appreciated the special attention to 
students as part of the company's 
outreach program. 

Among managers present at 
the inauguration were: Yanbu' NGL 
Fractionation manager Abdullah Al 
Mansour; Jiddah acting manager 
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■ The new firefighting and eguipment room shows the company's Fire Department history, responsibilities and 
some of the tools it uses to teach, including fire extinguishers, home escape plans, fire suppression systems 
and more. 


for Saudi Aramco Affairs Sameer 
Nasruddin; Yanbu' Refinery manag¬ 
er Mustafa Al-Mahdi; and Bakheet. 

Bakheet said that changing 
mindsets and behaviors requires 
a societal approach, with indus¬ 
try working hand in hand with 
all agencies to bring significant 
change. 

The Saudi Aramco Safety Mod¬ 
el House is ready to serve the com¬ 
munity, he said, and will receive 
its first Yanbu' area students this 
month (February). 



The im¬ 
portance 
of main¬ 
taining 
hygiene 
for good 
health is 
explained 
during 
the Safety 
Model 
House 
tour. 


Your Voice 


It's never too 
late to start 
anew 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


Even though time has passed 
since 2013 began, it still isn't 
too late to start the year right. 
Regardless of the time, we can 
always begin right now. We can 
still write our resolutions because 
there is no such thing as being 
too late when it comes to well¬ 
being. 

The change of year is the per¬ 
fect time to start anew. If one 
has a plan, set it now and make 
an initial move — make an in¬ 
spired start to the rest of your 
life 

It is also a good time to re¬ 
sume whatever we were doing in 
the past year, regain our momen¬ 
tum in completing our task or 
go even further to enhance what 
we were doing, whether it's in 



Alex V. Villamayor 

Dhahran 

Aler. villamayor@aramco. com 

our career or personal life. 

For some, the year may have 
concluded on a down note with 
unaccomplished goals, unresolved 
problems, numbers of committed 
mistakes and failures. For those 


who found it was not a good ex¬ 
perience, you may grieve for the 
past year, but now move on and 
get over it. 

Good or bad, learn from our 
experience. Take the lessons of 

2012, and go on to the next 
year. Leave behind the bad ex¬ 
periences, get back on the right 
track and make a fresh start in 

2013. If you need to go back 
to zero, do so if it makes things 
better. After all, if we are bet¬ 
ter people than when we began, 
we will most likely end up with a 
better outcome. 

There is good in starting all 
over again. Looking at a clean 
slate gives you the full picture 
of what your purpose is. Start¬ 
ing from the bottom allows us 


to appreciate the hard work, 
dedication and perseverance 
we must endure to achieve 
the goal. Be a virtuous person 
who will brave the challeng¬ 
es of the coming times and 
years. And when it's done, it 
feels great to look back on 
your humble beginning while 
standing from the top. 

Today is the perfect time 
to start. For those who want 
to embrace changes, the be¬ 
ginning of the year is the best 
given opportunity to prove 
yourselves. 

And for many of us, it is 
on this occasion that we can 
feel the real and honest-to- 
goodness start of changing 
for the better. 
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AOC welcomes first Sadara trainees 



■ Nabil Aldabal welcomes two of the Netherlands-based trainees to AOC headquarters at The 
Hague. 


Last month, Aramco Overseas Co. (AOC) 
was delighted to welcome the first on-the- 
job trainees (OJTs) on behalf of Sadara, a 
joint venture between Saudi Aramco and 
Dow Chemicals Co., the world's second larg¬ 
est chemicals manufacturer. 

With human capital being central to the 
venture, about 900 OJTs — half of whom 
are to be based in Europe — will be relocat¬ 
ed out of Kingdom to learn key skills along¬ 
side Dow employees. One of the European 
locations where trainees will be based is Ter- 
nuezen, the Netherlands, where Dow houses 
one of its plastics businesses. The two Neth¬ 
erlands-based trainees visited Ternuezen last 
month ahead of 83 more from Saudi Arabia 
who will attend training at the facility in the 
coming years. 

Upon receiving the first group of Sadara 
trainees, five of whom are based in Germa¬ 
ny with a further two located in the Nether¬ 
lands, AOC managing director Nabil Aldabal 
said: "We are delighted to welcome such 
bright minds to Europe on what will be an 
invaluable vocational opportunity for them¬ 
selves and the company. The arrival of the 
trainees is clear intent of our desire to sup¬ 
port the growth of the Kingdom's econo¬ 
my." 

Alongside Dow, Saudi Aramco will ac¬ 
celerate the readiness of hundreds of man¬ 
ufacturing employees being recruited to 
Sadara and will be crucial in developing 


hands-on capabilities alongside Dow's expe¬ 
rienced workforce. At the program's peak, 
expected in the second half of 2013, about 
50 trainees will be based together in the 
Netherlands, while similar numbers will be 
incumbent at other Dow sites around the 
world. The locations were chosen based on 
similarities between them and the ones be¬ 
ing built as part of the venture. 

AOC has played a key role in ensuring 
trainees have secured places at locations 


that will be crucial to their knowledge ac¬ 
quisition ahead of the production facility be¬ 
coming operational in 2015. 

Once completed, the Sadara complex will 
represent the largest petrochemical facility 
ever built in a single phase. From its loca¬ 
tion in Jubail Industry City II, it will establish 
a global scale manufacturing footprint that 
delivers a range of performance products for 
emerging markets in Asia Pacific, the Middle 
East, Europe and Africa. 


EXPEC ARC develops, tests industry first 



■ Nabil Al-Habib and Mohamed Noui-Mehidi explain features of the tractor to a group of EXPEC ARC management. In the background are Welltec 
partnering developers. 


HEATHER BENCE 

DHAHRAN — The EXPEC Advanced Research Center (EX- 
PE^aRC) and Welltec have collaboratively developed and suc¬ 
cessfully field tested the first 2-1/8 inch well tractor that can pull 
a coiled tubing through to the total depth (TD) of the well to 
perform stimulation and logging jobs in addition to other well 
management jobs. The tractor is a tandem set-up equipped with 
dedicated turbines and generators that can provide the neces¬ 
sary power to the tractors to pull the stimulation and other tools 
down to the TD. 

"This new development will add significant value in ongo¬ 
ing operations such as in the Manifa field where extended reach 
wells need to be stimulated to meet the expected targets," said 
Nabil Al Habib, chief technologist of EXPEC ARC Production 
Technology Team (PTT). "The tandem tractor will provide well 
management possibilities throughout the entire length of the 
well." 

The Upstream business line has been developing Extreme 
Reservoir Contact (ERC) wells with advanced completions to 
complement their Extended Reach Drilling (ERD) in achieving 
wells that can span kilometers and increase reservoir contact to 
improve sweep efficiency and ability to recover. To overcome the 
difficulties of producing hydrocarbons through laterals of such 
long distances, electrical submersible pumps (ESP) are deployed 


within the ERC laterals to boost hydrocarbon production over 
the long well distances. 

To gain access below the ESP to perform well management 
jobs, the challenge remains in pulling tools to the TD of the 
well, especially for a stimulation job that needs to be performed 
using a coiled tubing (CT). A tool has to be designed small 
enough to go through small diameter constrictions, yet power¬ 
ful enough to pull the load needed. 

EXPEC ARC and Welltec have overcome this challenge 
through their development of the first tandem 2-1/8 inch well 
tractor and have proven its viability in a recent Saudi Arabia field 
test. 

"Our first field trial test was successfully conducted in a 
Manifa horizontal producer after rig release," said Mohamed 
Noui-Mehidi, EXPEC ARC PTT project leader. "The tractor has 
extended the coiled tubing reach beyond the CT design poten¬ 
tial by about 3,000 feet and provides a substantial additional 
pulling force (2,000 pounds) to extend the coiled tubing reach 
for acidizing extended reach wells." 

"This collaborative technology development is a major mile¬ 
stone and enables the development of our Extreme Reservoir 
Contact wells," said Al Habib. "It is also another example of our 
collaboration with partners to develop and deliver technologies 
that address field challenges." 


Saudi Aramco 
in the News 


Saudi Arabia prepares to set 
renewable energy goals 

HOUSTON — Finding new and 
novel approaches to maximizing the 
potential of its oil and gas reserves has 
energy company Saudi Aramco pursuing 
technology advances that can enhance 
recovery rates. The company's research 
and development activities are also 
extending to unconventional sources of 
energy recovery such as shale gas. 

Five initiatives that have caught the 
attention of the petroleum industry are: 
SmartWater Flooding, GigaPowers, MRC 
Complex Well Design and Optimization, 
Quantitative Remaining Oil Saturation 
and Intelligent Field Technology. These 
topics were discussed at the recent 
Society of Petroleum Engineers Technical 
Conference and Exhibition in San 
Antonio, Texas. 

"While the sophisticated techniques 
and processes were born from innovative 
thinking, the objectives for all were 
simple: maximize recovery," said Tariq 
Abbas, petroleum engineering consultant 
at Aramco Services Co. 

SmartWater Flooding is a technique 
for increasing oil recovery from carbonate 
reservoirs that has the potential to 
tremendously enhance oil recovery, said 
Saudi Aramco petroleum engineer Ali Al- 
Yousef during his presentation. 

"While reservoirs are typically injected 
or flooded with seawater to stimulate 
oil production, SmartWater Flooding is 
a special technique that alters the rock 
surface properties inside a reservoir by 
tuning the ions of the injected water," 
Al-Yousef said. 

Saudi Aramco has performed several 
field trials that substantiate the efficiency 
of SmartWater Flooding. 

— Houston Chronicle 


OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, January 11, 2013 — $108.80 
Friday, January 18, 2012 — $108.01 
Friday, January 25, 2012 — $109.60 
Friday, February 1, 2012 — $111.10 
Friday, February 8, 2013 - $113.11 
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Mohammed Al-Arfaj 


retires after 26 years 


DHAHRAN — After 26 years with 
Saudi Aramco, Mohammed A. Al-Arfaj 
has retired from the company. 

Al-Arfaj was administrator of the Cus¬ 
tomer Relationship Management Division 
under the Corporate Applications Depart¬ 
ment in Dhahran. 

He was born in an al-Hasa and is mar¬ 
ried with five children — two daughters 
and three sons. 

Hajar, 24, is in her third year of study 
at King Faisal University. Omar, 22, is in 
his first year of college in Edmond, Okla¬ 
homa. 

Abdurrahman 19, is studying at the 
English Institute at Edmond. Ahmed, 17, 
is a 12th grade student at high school 
in Dammam. Danah, 11, is a sixth-grade 
student at the elementary school in Dam¬ 
mam. 


Al-Arfaj graduated from Arkansas State 
University in May 1995 with a bachelor 
degree in Computer Information Systems 
(CIS). 

He started out in Saudi Aramco as a 
systems analyst in the Payroll Applications 
Division in 1986 and worked there until 
1999. He went on to become the group 
leader in the e-Doc Division under the In¬ 
tegrated Solution Support Department in 
Dhahran and held that position until 2008 
when he became administrator of the En¬ 
terprise Knowledge Center then in 2009 
the administrator of Web Services and Por¬ 
tal Division under the Corporate Applica¬ 
tions Department. 

Speaking about his working life with 
Saudi Aramco, Al-Arfaj said: "The most 
rewarding part of my career has been my 
active participation in the team that evalu- 



■ Mohammed A. Al-Arfaj, center, is joined from left by brothers Khalid and Ahmed, manager 
of Applications Adel Doulab, and Mohammed's son, Ahmed. Standing front left is Moham¬ 


med's daughter Danah. 

ated and implemented the Portal and Ex¬ 
tranet in Saudi Aramco. Also, I relished 
leading the Knowledge Sharing initiative 
in IT and the rollout of ShareK in Saudi Ar¬ 
amco." 

The retiree enjoys swimming and travel¬ 


ling as hobbies. 

He and his wife plan to spend time with 
their children who are studying in Edmond, 
Oklahoma, in the United States. Al-Arfaj's 
home base will remain at the Dammam 
Corniche. 


Muhammad 

ABQAIQ — With almost 35 years of 
service to his credit, Southern Area Oil 
Operations planning staff coordinator Mu¬ 
hammad Idrees retired Jan. 31,2013. 

Idrees started with Saudi Aramco in 

1978 in the Water Injection Department 
after earning a degree in Economics from 
the University of Karachi, Pakistan, and 
working for six years in Pakistan Interna¬ 
tional Airlines as the technical assistant 
to the chief engineer overhaul. 

Throughout his career he worked in 
various capacities within the Southern 
Area Oil Operations administrative area. In 

1979 he transferred to the Planning and 
Programs Division of Abqaiq Production 
and later was named supervisor for Plan¬ 
ning and Programs Operations and then 
senior operations adviser in North Ghawar 
Producing. In 2004 he joined the plan¬ 
ning and technical staff of the vice presi¬ 
dent for Southern Area Oil Operations 
where he worked as a performance im¬ 


Idrees retires after almost 35 years 


provement consultant and finally as plan¬ 
ning staff coordinator. At Saudi Aramco, 
Idrees continued his education, earning 
a master's degree from Hull University in 
the United Kingdom. Idrees received a 
number of excellence awards from man¬ 
agement including a lifetime achievement 
award that he received recently. 

"All in all I gained valuable manage¬ 
ment experience working in various posi¬ 
tions and with highly dedicated managers 
who ultimately moved to leading posi¬ 
tions in the company including Abdullah 
Saif, Hassan Yamany, Othman Khowaiter, 
Dawood Dawood, Faysal Khalid, Saad 
Turaiki, Abdullah Sabti, Younis Aiderous, 
Zuhair Hussain, Bader Qadran, Moham¬ 
med Ali Trabulsi, Mahmood Soumali and 
many more," he said of his career. 

He resided in Abqaiq throughout his 
career with his wife, Shaheen, and the 
couple's five children, Humerah, Uzma, 
Wardah, Waqas and Junaid, four of 


whom were born in Saudi Arabia. Over 
the years Idrees remained active in the 
Abqaiq community and held numerous 
executive positions with the Saudi Ar¬ 
amco Employees Association in both the 
Abqaiq and 'Udhailiyah chapters. He also 
held executive positions in the Parent 
Teacher Organization for the Internation¬ 
al Schools Group. Idrees also writes Urdu 
and Punjabi poetry and was given the ti¬ 
tle of Abqaiq Sha'ir (Poet) for his creative 
talent in writing poetry. 

"I and my entire family have been 
very proud to be part of this wonder¬ 
ful company," he said. "We have made 
a great number of friends and never felt 
like strangers here at any stage. Also, it 
has been a pleasure to mentor young 
Saudis throughout my career." 

The couple plans to split their time 
between Saudi Arabia, Dubai and Lahore 
and plans to take part in philanthropic 
activities during their spare time. Idrees 



■ Muhammad Idrees has retired after 


more than three decades of service. 

can be reached at idreesmx@yahoo.com 
and invites his former colleagues to get 
in touch if they get a chance to visit La¬ 
hore. 


ASC mixes together science, innovation and fun at Mad Science Mixer 



The 

Captain 
Innova¬ 
tor team 
applies 
some 
creative 
engi¬ 
neering 
to ac¬ 
complish 
one of 
the Mad 
Science 
feats. 


JUDI OTTMAN 

HOUSTON — Sometimes, a 
little "mad science" will stir up 
some really creative results ... and, 
at times, spark moments of pure 
genius. Such was the case for a 
team from Aramco Services Co. 
(ASC) that recently participated in 
a "Mad Science Mixer" hosted by 
the ASC Technical Services Depart¬ 
ment. 

According to manager Khalil Al- 
Shafei, the event — held Jan. 25 at 
an offsite location — was an exper¬ 
iment in innovation and teamwork 
for department staff members. It 
supported the enterprise's push for 
out-of-the-box thinking embodied 
in the Accelerated Transformation 
Program (ATP). 

About 60 participants from the 
areas of Engineering Services, In¬ 
formation Technology, Inspection, 
and Projects and Support gathered 
to take on a variety of mad science 
feats. 

Teams of about six were formed 
to compete for "best in show" in a 
variety of science challenges, which 
included using a given set of tools 
and a lot of imagination to set up 


an "office barrier" in a light-heart¬ 
ed attempt to discourage unwant¬ 
ed visitors. 

Additionally, teams were chal¬ 
lenged to mix up a concoction of 
"slime" using base compounds and 
then test its viscosity with various 
stretching and balancing exercises. 
Those who weren't careful ended 
up getting slimed themselves! 

Other "laboratory exercises" 
involved mixing of chemicals and 
heat that instantly produced large, 
colorful foam creations and, con¬ 
versely, zapped sheets of paper 
into thin air. Several daring volun¬ 
teers jumped aboard a Mad Sci¬ 
ence hovercraft, allowing them to 
float above the floor. 

Creative spirit unleashed 

"We definitely wanted to cre¬ 
ate an innovative atmosphere — 
far outside the confines of a typical 
conference room — to give people 
permission to really unleash their 
creative spirit and actually their in¬ 
ner 'mad scientist,' if you will," Al- 
Shafei said. "As the day went on, 
that creative spirit definitely soared 
to new heights. This is the kind of 


thinking that can produce positive 
change, both at work and in one's 
life." 

Presiding over the laboratory 
exercises were trained instructors 
with "Mad Science of Houston," 
a leading science enrichment pro¬ 
vider for businesses and others in¬ 


terested in stimulating the learning 
process and collaborative thinking. 

"It was very entertaining to 
watch everyone form teams and be 
so competitive and creative at the 
same time," said engineer Scott 
Ballew. "I think that will be good 
for our working relationships going 


forward." 

An ATP planning group within 
the ASC Technical Services Depart¬ 
ment met soon after the Mad Sci¬ 
ence Mixer to discuss ways to keep 
up the creative energy and team¬ 
building momentum throughout 
the organization. 
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URGENT! Your information is being stolen 


Your password will expire! 


Dear user, 

Our records show that your company password will expire soon. To avoid being locked out, click on the below link to reset your password. 

passwordsystem.aramco.com 

Always remember, never share your password with anyone. 

Thank you. 

This is a system generated email. For more information contact accessjS)saramco.net 

©2012 Saudi Arabian Oil Co. 

The matenals in this web site are provided "as is” and without warranties of any kind, either express or implied To the fullest extent permissible pursuant to applicable law, Saudi 
Aramco disclaims all warranties, express or implied, including, but not limited to. implied warranties of merchantability and fitness for a particular purpose Saudi Aramco does not warrant 
that the functions contained in the materials will be uninterrupted or error-free, that defects will be corrected, or that this site or the server that makes it available are free of viruses or 
other harmful components Saudi Aramco does not warrant or make any representations regarding the use or the results of the use of the matenals in this web site in terms of their 
correctness, accuracy, reliability, or otherwise You (and not Saudi Aramco) assume the entire cost of all necessary servicing, repair or correction Neither Saudi Aramco nor any of its 
affiliates shall be liable for any direct, indirect, incidental, consequential, or punitive damages arising out of or in any way connected with accessing or using any content on this web site 
or any content on any site or sites linked to this site Saudi Aramco reserves the right to make changes to this web site and to the representations included as part of the web site at any 
time without notice. 

■ The above email was sent to employees throughout the company to test what they would 
do when receiving a phishing email. 


HISHAM A. AL-MUHAREB 

You received an official looking email. It 
claimed to be legitimate. It appeared to have 
the right words. It emphasized it was "ur¬ 
gent" in the subject line. You think to your¬ 
self: "It looks a bit strange and unusual. It 
has a few broken image links, a couple of 
misspelled words, and I haven't seen the 
sender address before." 

So, what do you do? 

The answer to that question is what the 
Information Protection team needed to find 
out. To do that, an unannounced company¬ 
wide social engineering test was recently 
conducted using a specially developed email 
message with the subject "URGENT! Your 
password will expire!" Inside the email was a 
link to a fake website. The test was designed 
to mimic a very common type of social engi¬ 
neering known as a phishing attack. 

Phishing attacks are usually fake email 
messages with malicious links or attach¬ 
ments designed to appear from legitimate 
and trusted sources. They commonly adopt 
official logos and themes used by these orga¬ 
nizations to improve the chances of mislead¬ 
ing recipients. These phishing emails typically 
direct the recipients to a fake website that is 
also designed to appear legitimate in an at¬ 
tempt to gain the user's confidential informa¬ 
tion such as login credentials. Attackers then 
use this information to steal the recipient's 
identity, obtain corporate secrets or conduct 
further cyber-attacks. 

"We wanted to know how our users re¬ 
spond to suspicious emails and assess their 
behavior," said Abdulaziz Al-Abdulkarim, ex¬ 
ecutive director of Information Technology 
(IT). "In light of recent events and the ever 


growing threat posed by cyberattackers us¬ 
ing sophisticated attack techniques, which 
include phishing attacks, the measurement 
and improvement of the awareness and edu¬ 
cation of our users has never been more criti¬ 
cal." 

Al-Abdulkarim added: "Attackers are be¬ 
coming more and more elaborate in the meth¬ 
ods they employ to try and trick people into 
giving up sensitive information. When design¬ 
ing a phishing email, attackers will commonly 
tailor it to look like a legitimate message from 
your bank, credit card company, social media 
site or even Saudi Aramco." 

Had the recent test been a real phishing 
attack, users who clicked on the link and en¬ 
tered their credentials could have provided 
hackers with critical information that can be 
used for potentially destructive and damag¬ 
ing purposes. 

"Always be on the alert for suspicious 
messages soliciting your information," said 
Al-Abdulkarim. 

The information generated by this test will 
go into the development of enhanced and 
more effective awareness and training pro¬ 
grams. To help better protect yourself from 
phishing attacks, remember the following tips: 

■ Be immediately suspicious of emails 
asking for your sensitive information, even 
if at first glance they appear perfectly legiti¬ 
mate. This is especially true if the message 
uses strong pressure tactics and panic phras¬ 
es that try to apply pressure on the recipient 
to act quickly or risk consequences such as 
being locked out or revoking their accounts. 

■ Remember, IT will never ask you to click 
on a link within a password related notifica¬ 


tion email. 

■ Always check and double check the 
sender's identity and confirm it is legitimate 
before taking any action. This can be done 
internally for Saudi Aramco email messages 
by clicking on the sender's Outlook Properties 
and confirming that the profile exists. You 
shouldn't respond to it or forward it to any¬ 
one. If you're in doubt or unsure, immediate¬ 
ly report the message to anti-spam@aramco. 
com. You can also use the "Report Spam" 
icon in Outlook. 

■ Never click on the link or open an at¬ 
tachment in an email that looks suspicious. If 


you're unsure or need help, refer to your de¬ 
partment's Computer Security Liaison (CSL). 
CSLs are your closest allies in information se¬ 
curity related matters. You may also contact 
the IT Helpdesk for support if your CSL is un¬ 
available. 

Additional phishing protection tips are 
available in Arabic and English through the 
online phishing eLearning courses. For links 
to these courses and more information and 
materials on social engineering and other in¬ 
formation protection topics, visit the iProtect 
website in Sharek. 


ASC connects with new 'interactive' website 


ecently 


)USTON — Aramco Services Co. (ASC) 
recently completed a ground-up rebuild and 
redesign of the ASC corporate site at www. 
aramcoservices.com. The website's theme is 
"Connect with Us" to encourage job seekers, 
suppliers, students and others to join ASC in 
contributing to the company's success. 

Creating a more dynamic user experience 
was a key objective of the project, as well as 
addressing the challenge of ASC's identity, 
which is rooted in a wide variety of roles and 
services with no peer company engaging in the 
same range. 

The prominent home-page scroll features 
an interactive piece that describes ASC the¬ 
matically rather than through its departments, 
giving visitors a better sense of ASC's direction 
and purpose. A Google map showcases the 
broad range of ASC's activities and the quality 
of its business relationships with other organi¬ 
zations. 

"It is critical for ASC's reputation and its ac¬ 
tivities to have a strong online presence," said 
Ahmed Alzayyat, ASC president. "Both our 
business partners and our employees need a 
website that increases the value of the com¬ 
munication, and reflects ASC as relevant and 
interesting." 

The site leverages the latest technology 
by using an approach called responsive de¬ 
sign for mobile devices and a Web content 
management system for regular and frequent 
updates. It also employs architecture that in¬ 
creases the site's relevance in social media and 
online searches. 

"This site accomplishes three important 
things: It's a place for ASC employees to inter¬ 
act with partners; it's a resource of the compa¬ 
ny's approved information; and it serves as the 
venue for other online communications," said 
Ali Al-Mutairi, ASC Public Affairs director. 

Translations of selected content into Span¬ 
ish and Portuguese broadened interest in the 
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ASC maintains offices and operations in locations 
throughout the Americas. Explore how we are working 
with partners to achieve results for our parent company, 
Saudi Aramco, and the industry. 

Offices & Operations Q Projects & Partnerships HfL Community Outreach 


An interactive map builds layers of information in a color-coded filter to learn more about operations and offices, projects and partnerships, 
industry collaboration and community outreach. 


content to audiences, especially suppliers, in 
Mexico and South and Central America. 

Security also played a critical role to protect 
against distributed denial-of-service (DDoS) at¬ 
tacks or other breaches of site security that 
could compromise content. 

Currently under way is a parallel project to 
redesign the expatriate recruiting site www.Ar- 
amco.jobs as well as development of two new 
microsites to promote upcoming ASC activities, 
such as recruiting events and technical confer¬ 
ences. 

The Web development project received 


support from ASC's IT department as well as 
departments and divisions throughout the com¬ 
pany and involvement from colleagues at other 
subsidiaries and Saudi Aramco. Employees were 
well represented in the site's photography. 

Constant maintenance, monitoring and 
evaluation keep a website effective. The site is 
being monitored with Google Analytics, and 
visitor surveys will be conducted to anticipate 
the needs of the various audiences so that their 
experiences continue to reinforce the world- 
class reputation of Saudi Aramco as the world's 
leading energy provider. 


Interesting Facts 

■ 24 percent of traffic to the 
ASC site comes from Saudi 
Arabia. 

■ 1/3 of the traffic from Saudi 
Arabia comes from Saudi Ar¬ 
amco. 

■ Saudi Aramco is the No. 1 
referral site for the ASC site. 
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The Oil and Gas Middle East Awards were initiated to "celebrate excellence among the region's outstanding upstream 
industry. The awards will seek out best-in-class organizations, projects and the people who have proven that going that 
extra mile, even when part of a multinational company or multibillion-dollar project, can make a real difference." 
During the recent 2012 Oil and Gas Middle East Awards, Saudi Aramco and company employees received 
three separate awards, for Young Engineer of the Year, Innovative Oil Project of the Year and 

Middle East Health and Safety Initiative of the Year. 


Monsen, 
left, and 
Samantha 
Horse¬ 
man, 

right, pose 
in front 
of their 
award¬ 
winning 
avatar 
game. 
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SAMSO and UPDC's avatar-based game brings new horizons to HSE 


SCOTT BALDAUF 

DHAHRAN — In an unusual collaboration, SAMSO and 
the Upstream Professional Development Center (UPDC) 
have won an award for an avatar-based 3D role-playing 
game that teaches health and safety practices for upstream 
professionals. 

Named the Health & Safety Initiative of the Year by the 
Oil and Gas Middle East Awards, the avatar application is 
completed, and will be dovetailed into the onboarding pro¬ 
gram for young professionals in 2013, said Ron Monsen, 
acting technology group leader at UPDC. 

The key to success, Monsen said, was the collaboration 
between SAMSO and the IT Future Center, which provided 
facilities for the avatar game to be developed and tested. 

"We approached SAMSO for obvious reasons," said 
Monsen. "When you look at the goal of an application like 
this, you are raising demographic awareness on issues of 
health and safety. And when you look at our young work¬ 
force, we asked, 'can we use a 3D approach to teach how 
to live and work in an upstream environment?'" 


"This is a game about behaviors and choices," said Sa¬ 
mantha Horseman, a project co-leader from SAMSO. "Rather 
than tell people, 'you should eat this, or you should do that,' 
this game allows people to make decisions and see the con¬ 
sequences of their actions. We realized that if you ask people 
rather than tell them, it becomes more significant for them. 
And because the brain stores 3D images much longer than 
paper tests or speeches, we took the day in the life of an up¬ 
stream professional and turned it into a game." 

The game begins at the start of the day, and every 
choice the player makes has consequences that affect the 
game later on, Horseman said. 

"If you choose to sleep in a certain way, it affects the 
quality of sleep you get, which can affect the quality of de¬ 
cision-making and response times," Horseman said. "Sleep 
deprivation is a big problem here." 

Players can choose different kinds of food for breakfast, 
everything from really sugary cereals to fruit and toast. On 
the drive to work, players are given the choice to use a seat 
belt or not, use a mobile phone while driving or not. In the 


field, players can choose to wear personal protective equip¬ 
ment, whether to smoke, and if the player does smoke, 
whether to smoke in a designated area. (The animated ex¬ 
plosion is rather impressive.) 

Perhaps the most innovative element of the project was 
the way in which the research team demonstrated the proof 
of concept. By measuring brainwaves with an electroen¬ 
cephalograms and asking players to rate their own engage¬ 
ment on a scale of 1-5, researchers could prove that the 
health and safety messages were sinking in. 

Jef Geagan, team leader at the IT Future Center, said the 
game, "A Day in the Life of an Upstream Professional," is 
just one of many success stories developed at the center. 

"This is a place where you can innovate, facilitate and 
demonstrate," said Geagan, noting the center has helped 
develop 37 new pilot projects, two of which have won 
awards. "We provide the place and give people the tools to 
craft their trade. You come here with an idea and test it out, 
discuss it with a pilot team, prototype it, and then we can 
help you move toward the final product." 




Al-Ghamdi honored for reservoir work, SPE outreach 


SCOTT BALDAUF 
DHAHRAN — For Abdulwa- 
hab H. Al-Ghamdi, winning the 
Young Engineer of the Year award 
from the Oil and Gas Middle East 
Awards was just the cap on a very 


rewarding 2012. 

The award, announced Dec. 

26, applauded Al-Ghamdi's efforts, 
both as a member of a team of re¬ 
searchers at the EXPEC Advanced 
Research Center studying the dam¬ 


age of underground reservoirs 
and how to stimulate well perfor¬ 
mance, and as a vice chair for a 
committee on young professionals 
and student outreach with the So¬ 
ciety for Petroleum Engineers. 
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Company s technological efforts, keen eye toward environment rewarded 


to be optimally produced. Saudi Aramco is ready for 
the challenge. 

"At Manifa, we have people who have come to join 
Saudi Aramco just to participate in Manifa; I have never 
seen anything like it," Otaibi said. 

"My father was a producing foreman at Manifa," 
Otaibi said. "When I told him we are going to produce 
900,000 barrels per day, he didn't believe me. When 
I tell him about all the current technology we are de¬ 
ploying, he's amazed. He never thought that these 
things could be done." 

With Saudi Aramco so far ahead of the industry, it's 
no wonder that the industry is watching the company 
closely to see if lessons from Manifa can be applied at 
other fields with heavy crude. "The lessons we learn 
and all technologies deployed at Manifa can be used in 
other fields," Otaibi said. 



SCOTT BALDAUF 

MANIFA — Decades ago, engineers turned off the 
taps at Manifa offshore oil field because the challenges 
of getting the vast amount of heavy crude out of the 
ground were too great. Now, with new technology, 
Saudi Aramco engineers are preparing to turn Manifa's 
taps back on in March 2013, and they are already win¬ 
ning awards for their innovations. 

At the 2012 Middle East Oil and Gas Awards, Sau¬ 
di Aramco's Manifa Development Team accepted an 
award for "Innovative Oil Project of the Year." 

In describing the requirements for the award. Oil 
and Gas Awards officials wrote that the Innovative Oil 
Project "will make an outstanding contribution to the 
success of the company" and to "highlight the techni¬ 
cal capability of the local industry on the world stage." 

For Majid Otaibi, Manifa is a particularly challenging 


oil field that has opened a lot of opportunities to inno¬ 
vate and stretch available technology beyond limits. 

"I think it's the innovative nature of the way that 
the Manifa field is being developed, and the environ¬ 
mental stewardship that won us the Oil and Gas Award 
this year," said Otaibi, the supervisor for reservoir man¬ 
agement and team leader of the Manifa project. "It is 
the technology that is being developed for Manifa that 
is taking conventional technology beyond what the en¬ 
ergy industry currently does." 

Manifa is a unique field in many ways, Otaibi said. 
For one thing, it is massive, and expected to produce 
900,000 barrels a day by the end of 2014. It is an off¬ 
shore oil field that is being developed from onshore, 
with dry-land rigs deployed along a specially built 
causeway. Most importantly, it is a field filled with 
heavy crude oil that will require special care for the oil 
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■ Participants in the "Protect Your Hands" safety campaign pose with members of management during the inauguration in Dhahran. 


Campaign looks to prevent hand injuries 



■ From left, Khaled Abdulqader, AbdulHameed Al-Rushaid, Omar Husaini and Khaled Zain Al-Abedin, Upstream 
Continuing Excellence director, listen to a presentation at the inauguration of the "Protect Your Hands" safety 
campaign in Dhahran. 


AREF YOUNIS 

DHAHRAN — To ensure 
Saudi Aramco's commitment to 
world energy supply, the hands 
of literally thousands of employ¬ 
ees are required for the work un¬ 
dertaken to drill for oil and gas. 

However, those hands can¬ 
not be offered if they are in¬ 
jured. Recognizing this concern, 
Saudi Aramco's Drilling and 
Workover Organization, in col¬ 
laboration with their drilling con¬ 
tractors and services providers, 
has launched the "Protect Your 
Hands" safety campaign. 

The campaign was kicked off 
at a recent seminar and exhibi¬ 
tion held at a Dhahran area hotel. 
Attending the event were several 
members of Saudi Aramco's Drill¬ 
ing and Workover organization, 
along with senior managers and 
safety representatives from the 
local drilling industry. 

According to Khalid Abdul¬ 
qader, manager of the Manifa 
Drilling Department and orga¬ 
nizing chairman of the cam¬ 
paign, "Hand and finger injuries 
account for almost half of all 
injuries, and with the recent in¬ 
crease in rig count and the fact 
that there is a shortage of skilled 
workers, the challenge to keep 
those hands where they belong 
must be resolved." 

It was evident from the safety 


statistics presented at the semi¬ 
nar that the majority of accidents 
involving hands were the direct 
result of failure to follow proper 
documented procedures. 

Abdulqader added, "Given 
the fact that the drilling indus¬ 
try's goal is zero injuries, consid¬ 
erable effort and collaboration 
would be required from all or¬ 
ganizations in attendance to in¬ 
crease the level of awareness in 
our workforce, not only to en¬ 
sure the safety of new person¬ 
nel, but to further reduce the 
current frequency of injuries." 

He also suggested that "shar¬ 
ing and discussion of best prac¬ 
tices" would provide the impetus 
for the campaign. He added that 
the campaign would be continu¬ 
ally monitored to ensure con¬ 
stant feedback and to maintain 
the campaign's initiatives for 
progress in safety. 

In concluding remarks, Ab¬ 
dulqader thanked the attend¬ 
ees, exhibition sponsors and the 
organizing committee before 
promising to oversee the rollout 
of the campaign to all rig loca¬ 
tions in the coming months. 

"I have no doubt that the im¬ 
plementation of this program 
would be extremely beneficial 
for the entire drilling work¬ 
force," he said. 

The exhibition, held in con¬ 


junction with the seminar, was 
inaugurated by Drilling and 
Workover executive director Ab¬ 
dulHameed Al-Rushaid and gen¬ 
eral manager of Drilling, Omar 
Husaini. Following the open¬ 
ing of the exhibition, both Al- 
Rushaid and Husaini visited the 
booths of the participating com¬ 
panies, where they received 


demonstrations and explanations 
of various initiatives, strategies, 
and techniques to eliminate typi¬ 
cal hand injuries in the drilling 
industry. 

Al-Rushaid commended the 
efforts being made by the par¬ 
ticipants and encouraged them 
to continue in their pursuit to 
eradicate these types of injuries, 


which often have serious conse¬ 
quences for the individuals and 
their families. 

Upon completing his tour of 
the exhibition, Al-Rushaid reit¬ 
erated his support for the cam¬ 
paign and urged all participants 
to collaborate with Saudi Ar- 
amco in expediting the rollout of 
the campaign. 


Danny Labrador retires after three decades 


DHAHRAN — After three decades of ser¬ 
vice at Saudi Aramco, Danilo "Danny" C. Lab¬ 
rador is retiring. Well-known by his colleagues 
in the Nursing Department, Labrador was 
known by his co-workers as "brother." 

During his long career with Saudi Aramco, 
Labrador stayed true to his self-coined motto: 
"Today's sacrifice is tomorrow's prize." 

He earned a B.S. in Nursing with high 
marks from Manila Central University, Phil¬ 
ippines, before coming to Saudi Aramco in 
1983, where he started as a general duty 
nurse in the male Oncology Unit in Saudi Ar¬ 
amco Medical Services Organization. 


Two years later, he became the senior 
general duty nurse. In 1988, Labrador was 
appointed the senior duty nurse in the same 
unit, and two years later, he became senior 
general duty nurse. In 1993, Labrador be¬ 
came the supervisor of nursing in the Oncol¬ 
ogy Unit before moving to Complex Care in 
1999 as the supervising nurse. In 2011, he 
became the coordinator for nursing quality 
improvement. 

In 2012, he earned an MBA with a focus 
on health-care management from the Univer¬ 
sity of Phoenix through the Saudi Aramco-as- 
sisted Education Refund Plan. 


"Saudi Aramco provided wide-ranging 
opportunities in the fulfillment of my profes¬ 
sional, educational and familial goals," Labra¬ 
dor said. "I am leaving Saudi Aramco full of 
excellent memories — working and living in 
a multi-cultural environment at its best," he 
added. 

On the way home, Labrador plans to trav¬ 
el to Europe and the United States. After leav¬ 
ing the company, he plans to be a real-estate 
manager, spending his time between Manila 
and the island of Occidental Mindoro. Those 
wishing to contact him can email him at dan- 
nyc_labrador@yahoo. com. 



■ Danilo Labrador 
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Saudi Aramco program helps teach the teachers 



Officials, 
sponsors and 
participants 
in the Math, 
Science 
and English 
Language for 
Intermediate 
Teachers Pro¬ 
gram listen 
to speak¬ 
ers at the 
inauguration 
ceremony 
held recently 
in al-Khobar. 


Photo: Mohammed Al-Shaikh 


AHMAD HAMADI 

AL-KHOBAR —The Basic Teaching Skills 
in Math, Science and English Language for 
Intermediate Teachers Program was recently 
launched in cooperation with The Ministry of 
Education and The Teaching Experts Co. at an 
al-Khobar area hotel. 

The aim of the project is to improve skills 
and allow for practical implementation of 
the new curriculum's philosophy. 

Ahmad Ghamdi, project supervisor, 
kicked off the program. "Saudi Aramco 
is delighted to meet on this day with this 
group of teachers practicing the most noble 
of professions," he said. "This training pro¬ 
gram is in the context of a series of social 
responsibility programs that Saudi Aramco 
offers to the local community. We give many 
thanks to the Ministry of Education for al¬ 
lowing us this opportunity, and we look for¬ 
ward to achieving its goals so it may have a 
positive reflection on our students who are 
the hope of this country and its bright fu¬ 
ture." 

Relaying Experiences 

The manager of the Math and Natu¬ 
ral Sciences Professional Development Pro¬ 
gram at the Ministry of Education, Mush'i 
B. Dossary, thanked Saudi Aramco for its 
exceptional community outreach programs, 
especially those designed to develop teach¬ 
ers. 

"Saudi Aramco's sponsoring of this pro¬ 
gram is a great example of the true part¬ 
nership the Ministry of Education and the 
company have. We are happy today to 
launch this initiative targeting 150 male and 
female teachers of math, science and Eng¬ 


lish language." 

In his speech, the project manager at The 
Educational Experts Company, Ahmad Zah- 
rani, said, "True construction of countries is 
dependent on true construction of human 
beings. This is why we made people the cen¬ 
ter of our concern — because people are 
the core of continued development and the 
greatest contributor to the rise of a country. 
Therefore, we consider this training program 
as a practice in critical thinking." 

Dr. Abdulazeez M. Rouays, associate 
teacher at the College of Education at King 
Saud University, shared with participants his 
experience in learning and discussion skills 
between students and teachers. He also 
gave insight into the various resources and 
methods of acquiring learning and scholarly 
skills, discussing the Shared Basic Standards 
experience of the United States and the ba¬ 
sics of learning. 

He was followed by Dr. Naser Salim, who 
spoke of his experiment on learning through 
encoding. This method prompts recollection 
of information in related circumstances and 
allows an active teacher to transform the 
learning subject into codes that the students 
can easily memorize and recall in real life sit¬ 
uations. The method also allows for learning 
subjects to be turned from theoretical con¬ 
tent into applied practice, from an unknown 
to a known and from general to specific. 

Connecting Curriculum with Reality 

The 10-week program is targeted at Eng¬ 
lish language, math and science teachers 
and includes a learning philosophy, science 
curriculum, student-based learning, lifelong 
continued learning, next step in conceptual 


comprehension, science technology and 
evaluation in science curriculum's and math 
curriculum's learning philosophy. 

Methods of Evaluation 

At the end of the program, an evalua¬ 
tion process will be conducted to measure 
the effectiveness of the proposed develop¬ 
ment methodology, by examining the fol¬ 
lowing levels: 

Reaction: Teachers' satisfaction level 
with certain aspects of the training program, 
such as training material, trainers and train¬ 
ing methods. This will be measured through 
a questionnaire handed out to all trainees. 

Learning: This will measure trainees' 
level of understanding of the concepts, 
theories and skills by conducting exams 
before and after they've received train¬ 


ing. The purpose of the exams is to mea¬ 
sure the trainees' level of attainment and 
command of skills and information. Also, 
educational experts will benefit from the 
gathered data in designing and modifying 
future training programs to reach a high 
level of efficiency. 

Behavior: This will measure changes 
in trainees' behavior as a result of the pro¬ 
gram. It will be evaluated through gathering 
field information from the trainees' direct 
superiors, their colleagues and the trainers 
themselves. 

Results: This will focus on the training 
outcomes and the impact they have on an 
institution's efficiency and its ability to at¬ 
tain the aspired goals. Measurement criteria 
include production quality and competency 
achievements. 



Hisham Kabbani, Industrial Training Department director, fifth from right in the front, poses with the Central and Western Region Training Department members who were recognized for 
excellence. 


Central, Western Region ITD employees set sights on year ahead 


JIDDAH — Employees of the Indus- 
trialTraining Department (ITD) from the 
Central and Western Regions came to¬ 
gether in Jiddah on Jan. 16 for the or¬ 
ganization's annual gathering to look 
at challenges coming in the year ahead. 

Under the theme "Edutain to Sus¬ 
tain" management and staff from 
Jiddah, Riyadh and Yanbu' training sec¬ 
tions heard presentations and exam¬ 
ined topics including safety, employee 
development and energy conservation. 

ITD director Hisham A. Kabbani 
hosted the event and commended staff 
members for their valuable contribu¬ 
tions to Training and Development op¬ 
erations in 2012 and urged them to 
continue their outstanding safety re¬ 


cord and performance this year. 

Khalid A. Mously of Corporate Plan¬ 
ning shared the development of the 
Kingdom's Energy Strategy with partici¬ 
pants, emphasizing the importance of 
energy conservation and efficiency at 
home and on the job. 

Jiddah ITC apprentices presented a 
safety play and a poem. The event also 
included a raffle to boost the suspense 
and excitement. 

Jiddah Industrial Training Center 
teacher Luke Walsh also gave a safety 
presentation on stress management. 

At the conclusion of the day, Kab¬ 
bani presented recognition certificates 
to division members for their accom¬ 
plishments over the past year. 



Jiddah 
ITC ap¬ 
prentices 
perform 
as part 
of their 
safety 
play. 
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SKYFALL, starring Daniel Craig, 
Javier Bardem (subtitled, 
adventure, PG-13) - Feb. 14, 

5:30 p.m.; Feb. 15,8 p.m. 

DARK KNIGHT RISES, starring 
Christian Bale (action, PG-13) - 
Feb. 14,8 p.m. 

SPARKLE, starring Jordin Sparks 
(drama, PG-13) - Feb. 13, 5:30 
p.m. 

DABANNG 2, starring Salman 
Khan, Kareena Kapoor (Hindi 
comedy, PG-13) - Feb. 13,8 
p.m.; Feb. 15, 5:30 p.m. 

TROUBLE WITH THE CURVE, 
starring Clint Eastwood, Amy 
Adams (drama, PG-13) - Feb. 
16,5:30 p.m.; Feb. 17 and 20, 8 
p.m. 

LIFE OF PI, starring Suraj Sharma 
(adventure, PG-13) - Feb. 16,8 
p.m., Feb. 17 and 20, 5:30 p.m. 

ABQAIQ 

PEOPLE LIKE US, starring Chris 
Pine, Elizabeth Banks (drama, 
PG-13) - Feb. 9 and 13, 5 and 
7:30 p.m. 

MADAGASCAR 3: EUROPE'S 
MOST WANTED, (animated, PG) 
-Feb. 14 and 15, 5 and 


7:30 p.m. 

ARBITRAGE, starring Richard 
Gere, Susan Sarandon (thriller, 
R)-Feb. 16 and 20, 5 and 7:30 
p.m. 

GONE, starring Amanda 
Seyfried (mystery, PG-13) - Feb. 
17, 5 and 7:30 p.m. 

'UDHAILIYAH 

TAKEN 2, starring Liam Neeson 
(crime, PG-13) - Feb. 13 and 15, 
8 p.m.; Feb. 14, 5 p.m. 

WONT BACK DOWN, starring 
Viola Davis (drama, PG) - Feb. 
13 and 15, 5 p.m.; Feb. 14,8 
p.m. 

THINK LIKE A MAN, starring 
Chris Brown (comedy, PG-13) - 
Feb. 16, 5 p.m. 

THE AVENGERS, starring Robert 
Downey Jr. (action, PG-13) - 
Feb. 16,8 p.m. 

DABANNG 2, (Hindi comedy, 
PG-13) - Feb. 17, 5 p.m.; Feb. 20, 
8 p.m. 

NAJMA 

BEASTS OF THE SOUTHERN 
WILD, starring Quvenzhane 
Walli (drama, PG-13) - Feb. 13, 
4:45 and 7:30 p.m. 
CHIMPANZEE, (documentary, G) 
-Feb. 14 and 15,4:45 and 7:30 
p.m. 

PEOPLE LIKE US, (drama, PG-13) 
- Feb. 20,4:45 and 7:30 p.m. 



Photo: T. F. Walters 

■ This 1952 photo shows Susan Kelly, left, and Faridah Sowayigh pointing out their homes, Wyoming and Saudi Arabia, 
on a globe. The photo accompanied an article in Aramco World about the relationship between Saudis and expatri¬ 
ates at the company. Kelly, an American, and Sowayigh, a Saudi, were both sixth-graders in Dhahran when the 
photo was taken. 
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"FLORIDATION" By 
JOHN LAMPKIN 
ACROSS 

I Drift, as smoke 
5 Macbeth's 
hallucination 

II Pearly entrance? 

16 Pedicure place 

19 That girl, in 
Quebec 

20 Plaza Hotel girl 

21 Performer with 
a whip 

23 Poker, e.g. 

24 Jaw-dropping 
reaction to butterflies? 
26 Bellyacher 

28 Auth. unknown 

29 Within reach 

30 Birthday tiara, e.g. 

32 Mike who married 
Liz Taylor 

34 Gets out of shape? 

36 Legal deg. 

37 Backwash creators 
39 Bi- halved 

42 Uncommon 

43 Salutation to an 
out-of-shape friend? 

47 Animals 

49 Beat it 

50 Like some beans 

51 Tripoli's country 

52 Outrageous ice 
cream concoctions? 

54 Mobile phone 
site?: Abbr. 

55 Neuter, as a horse 

56 _ Na Na 

57 Research foundation, 
often 

58 Barrel cleaner 
60 Like pitfalls 

63 George who 
plays Stokes on "CSI" 

64 Dough hoarder 

65 Masters of the 
felt-tipped pen? 

67 Hunter's trick 
71 Urdu for Miss 

73 It helps dough rise 

74 Climbers' spikes 

75 Officer's ornament 

78 Future father's 
sch.? 

79 Flower bed wetter 

81 Ex halved 

82 Bulletproof linen 
fiber? 

84 Scrub the mission 

86 What's needed 
for the job 

87 Scrap for Rover 

88 Going on, to 
Holmes 

89 Cowering 
caterpillar? 

91 Unspecified 
degrees 

93 Boffo abbr. 

94 Happiness 


95 "The Good 
Wife" fig. 

96 Some crash 
programs 

98 1957 war movie 
title river 
100 Hoi polloi 
105 "I Have 
1963 speech 
108 Costly 
110 Aquamarine 
112 Cuban tortilla 
king? 

115 Macbeth's burial 
isle 

116 Nuclear family? 

117 Faddish 

118 Some state-spanning 
rds. 

119 Postal motto word 

120 Big name in vacuums 

121 Accent 

122 In actually 
DOWN 

1 Prepares for 


shampooing 

2 Throw for _ 

3 Botany major's 
hurdles? 

4 Work for the 
small screen 

5 Table 

6 God of Islam 

7 Big wheel in 
delis 

8 "Beat it, ya 
varmint!" 

9 This, to Juanita 

10 Pre-splashdown 
stage 

11 Pancreas, for one 

12 End 

13 Horned _ 

14 Carmaker Ferrari 

15 Power plant 
output 

16 Harbor suspicion 

17 Get behind, as 
enemy lines 

18 Met acquisition 


22 Insect preserver 
25 Aussie hoppers 
27 Lang, of Israel 
31 Belch in 
"Twelfth Night" 

33 _ citizenship 
35 Common 
quality? 

38 95-Across's 
org. 

40 Pokes 

41 Structural 
opening? 

43 _ Lama 

44 Beat it 

45 Like Abner 
— but not really 

46 Season 1 judge 
on "The X 
Factor" 

47 Betrothed 

48 Folktale rubber? 
50 Affectionate 

52 Thresher grain 

53 Dawn 


55 Animal named 
from a Greek 
word meaning 
"tribe of hairy 
women" 

56 Shot contents 
59 Prove otherwise 

61 Pesters persistently 

62 Big name in 
coffeemakers 

65 Made to suit 

66 Bankrupt 
energy giant 

68 Turkeys no one 
knows about? 

69 Late retirement 
time 

70 River of Flanders 
72 Bellyaches 

74 Central part 

75 WWII Treasury 
offering 

76 Especially fond of 

77 Where you might 
experience hard 


knocks? 

80 Arrow's path 

83 Take a gander 

84 Canterbury quaff 

85 Cologne quaff 

86 Raided the fridge 

89 Parts of darts 

90 Hard or soft ending 
92 Doodle on the guitar 
94 Advance 

97 __-Croatian 
99 Beat in the kitchen 

101 Birdbrained 

102 Comes across 

103 Criticizes harshly 

104 Depressions 

106 Love, to Luis 

107 "We Need a Little 
Christmas" musical 
109 Partner of Rodgers 

111 Mollify 

112 Source of support 

113 "Football Night 
in America" network 

114 Part of KJV: Abbr. 
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"The 39 Steps:" Feb. 25-28, 7 p.m. at 
the Dhahran Theater. The Dhahran The¬ 
ater Group production of the spy thriller/ 
farcical comedy adapted from the 1915 
spy novel and 1935 Alfred Hitchcock film 
of the same name. Tickets are on sale out¬ 
side the Dhahran Commissary Feb. 17-19 
and 24 from 4-5 p.m. and Feb. 14 and 21 
from 9-10 a.m. 

Sanad CCSA Walkathon: As part of the 
International Children's cancer day, Sanad 
Children's Cancer Support Association will 
organize a 'Walkathon' 9 a.m., Feb. 14, at 
the Dhahran BMX Track to remember and 
honor those who have lost their fight and 
celebrate the champions who are in treat¬ 
ment and survivors. For more info, call 
887-6776. 

Dhahran Oasis Quilt Guild: If you are 

a quilter or are interested in learning the 
art of quilting, please join us at the quilt 
house on Mondays from 1-3 p.m. or Tues¬ 
days from 5:30-7 p.m. All skill levels are 
welcome. For more info, e-mail doqgclass- 
es@hotmail.com. 

Community Education Courses: The Of¬ 
fice of Community Education announces 
that winter session courses are underway 
through March 28. These courses offer 
a wide variety of academic, recreational 
and other interests. Employees may regis¬ 
ter themselves and their dependents who 
meet eligibility requirements online at our 
website, or from 7 a.m.-4 p.m. Saturdays 
through Wednesdays at the Community 
Education Office (Room 145, Building 
224). For more info or help, call 877- 
1688. Prospective teachers are invited to 
contact Mark Finanger. For more info, visit 
http:!Isas, aramco. com.sa/sas/sas/conten- 
tAction. do?name=comm_ed_home. 
Dhahran Toastmasters: Become a more 
effective leader and communicator. Attend 
a meeting of the Dhahran Toastmasters 
Club to learn more about how to trans¬ 
form into a more confident leader. Every 
Tuesday, 6:15-8:15 p.m. at Building 1007 
on 10th Street near ad-Diwan. Call Rosa¬ 
linda at 050-387-3490. For more info, visit 
http://shark/cops/Toastmasters/dtc. 
Dhahran Poetry Group (DPG): Join 
the DPG for a memorable Annual Po¬ 
etry Evening at 6:30 p.m. on March 14 
at ad-Diwan in Dhahran for a fine selec¬ 
tion of English, Arabic and Urdu/Hindi po¬ 
etry. World-renowned poets Dr. Popular 
Meeruthi, Waseem Barelvi and Dr. Rahat 
Indori will recite Hindi poetry. Syed Salman 
Gilani and Khalid Masood Khan from Paki¬ 
stan will present one hour of nonstop hu¬ 
morous poetry. Fee is SR75 and includes 
refreshments. For seat reservations, email 
DhahranPoetryGroup@gmail.com or call 


Adil Mustafa at 055-751-5178. For more 
info, please visit www.dpg4u.com. 

Women's Groups 

Dhahran Women's Group (DWG): 

Doors open for morning programs at 8:30 
a.m. with presentations at 9 a.m.; doors 
open for afternoon programs at 5:30 p.m. 
with presentations at 6 p.m. Feb. 18 — 
(Morning) Patchi Chocolate: Join the 
fun with Patchi gourmet chocolate. Learn 
about Patchi's facilities, chocolate and 
taste some of their signature pieces. Feb. 
25 — (Morning) Meet the Artist: Come 
meet fine artist Sana Naveed as she pres¬ 
ents her style of unique art, fabric collages 
and talks about the cultural and histori¬ 
cal aspects behind them, as well as the 
techniques used. Baby-sitting provided for 
SR10 per child. 

Sports 

Dhahran Road Runners Club: The XX- 
VIII Half Marathon + Relay will be Feb. 
22. Registration at 6:15 a.m. for a 7 a.m. 
race start at Third Street Track. Fee: SRI 5 
for members; SR30 for nonmembers. En¬ 
ter as individuals or as a team (limit four 
per team). Top finishers plus age division 
medals will be awarded. Individual run¬ 
ners earn a certificate; all runners receive 
a giveaway! Post-race healthy refresh¬ 
ments will be available. The race is open 
to all Saudi Aramco employees and de¬ 
pendents eligible to use 11 + facilities. For 
more info, email olwen.kelly@aramco. 
com or call 876-5727. The DRRC's pen¬ 
ultimate race of the season, the Hills 5K f 
will be Wednesday, March 13. Registration 
starts at the Sod Farm Area at 4:30 p.m.; 
race begins at 5 p.m. The entry fee will be 
SRI 5 for members and SR30 for nonmem¬ 
bers. The race is open to all Saudi Aramco 
employees and dependents eligible to use 
11 + facilities. Runners of all levels are very 
welcome. For more info, email abbadka@ 
aramco.com. 

Dhahran Tai Chi Group: Evening Begin¬ 
ners class Feb. 9-26, Saturdays and Tues¬ 
days, 5-6:30 p.m., al-Waha South. Fee: 

SRI 80. Email dhahrantaichi@yahoo.com 
for complete details and to register. 

Medical/SAMSO 

To comment on this information, issued 
by Medical, employees can email Sam- 
soWebmaster@Exchange. Aramco.com.sa. 
Dependents and retirees should email Jac¬ 
queline. Mullen@aramco. com. 

Medical Designated Facilities Depart¬ 
ment (MDFD) Registered Patients: A 
new service from Medical Customer Ser¬ 
vice Network (MCSN): "Urgent Health 
Care Access Help Line" at 055-600-0468 
has been introduced and is available after 
4 p.m. for urgent health care matters that 
are life threatening. When an issue is not 
urgent, use the MCSN standard telephone 
numbers listed in this bulletin under News 
> MCSN. 

SAMSO Registered Patients: SMS re¬ 


minder system for medical and dental ap¬ 
pointments is not working so please keep 
track of your appointments. Make, cancel 
and reschedule appointments and request 
prescription refills in the following manner. 
Dependents: For medical appointments, 
prescription refills and assistance, call the 
Outpatient Appointment Services: Abqaiq 
Clinic, 574-6666; al-Hasa Clinic, 577- 
2555; Dhahran Health Center, 877-3888; 
RasTanura Clinic, 678-4433; 'Udhailiyah, 
577-8232. For dental appointments, call 
the Dental Call Center: Abqaiq, 574-7150; 
al-Hasa, 574-7150; Dhahran, 877-8088; 
RasTanura, 678-4818, 'Udhailiyah, 577- 
7120. SMS reminders for appointments 
is not working, so keep track of your ap¬ 
pointments. Release of medical infor¬ 
mation: To obtain a medical summary, 
copy of medical records, X-rays, tests, etc., 
Dependents may enquire at the Liaison 
Office: Abqaiq Building 265, Room G1-04, 
574-6539; al-Hasa Building, Room 1306, 
577-2838; Dhahran Room 0-005, Build¬ 
ing 60, Dhahran Health Center, 877-3927; 
RasTanura Building 1, Room 566-B, 678- 
4440. 

Employees: To schedule an appointment 
or view an existing appointment, request 
a prescription refill, change your medical 
provider, request an immunization record 
or Blood Group Certificate, go to the my- 
home Corporate Portal http://myhome > 
mylnformation > Medical. Specialist ap¬ 
pointments can be made by calling Out¬ 
patient Appointment Services (see above 
for telephone numbers). Request a dental 
appointment online http://samso > A-Z 
Services > Dental. Keep track of your ap¬ 
pointments by checking http://myhome 
> mylnformation > Medical. Release of 
medical information: To obtain a medi¬ 
cal summary, copy of medical records, 
X-rays, tests, etc., Apply online at http:// 
myhome > mylnformation > Medical > Re¬ 
lease of Medical Information. Employees 
visit the Calendar of SAMSO Events http:// 
samso > Health Education > Calendar of 
SAMSO Events > Campaigns / Lectures 
and Webinars / Programs for more infor¬ 
mation on our activities. 

Campaigns and Conferences 
Heart Disease Prevention: Receive in¬ 
formation and guidelines on reducing the 
risk of developing heart disease. Those 
who have the condition will learn how 
to halt its progression and even improve 
symptoms. Sunday, Feb. 17, RasTanura 
Health Center, 8:30 a.m.-l :30 p.m.; Tues¬ 
day, Feb. 19, Abqaiq Health Center, 8:30 
a.m.-l :30 p.m.; Sunday, Feb. 24, al-Hasa 
Health Center, 8:30 a.m.-l :30 p.m.; Tues¬ 
day, Feb. 26, 'Udhailiyah Health Center, 
8:30 a.m.-l :30 p.m. 

Programs 

Pregnancy Wellness Program: Arabic 
9-10 a.m.; English 11 a.m.-noon for Saudi 
Aramco employees and dependents who 
are 12 weeks or more into a pregnancy. 
Feb. 16: Breastfeeding and Nutrition; Feb. 
23: Pre and Postpartum Exercises. Employ¬ 


ees can register online (see the Calendar 
of SAMSO Events); dependents can call 
Eman S. Mutairi at 877-8945 or Nebeelah 
M. Abandi at 877-8945. 

Tour the Mother and Baby Unit (3H) 
Dhahran Health Center to prepare for 
the birth of your child. Arabic and English 
tours are the first and third Tuesday of the 
month at 1 p.m. Employees register on 
the Programs page at http://samso] de¬ 
pendents email abboudia@aramco.com 
or call Iman Abbout at 877-8734 or pager 
870-5417 to register. 

News: On the SAMSO Website http:// 
samso > Announcements: What's New in 
SAMSO > Bulletin Board. Telephone con¬ 
tacts have been provided, where possible, 
for dependents and retirees. 

NEW: Al-Hasa Revitalization Project: 
Temporary relocation of the Emergency 
Service (EMS) entrance for one year while 
undergoing construction to enhance the 
existing EMS facility. The new EMS en¬ 
trance is now next door to the original 
entrance; signs direct patients to the new 
entrance. Al-Hasa Dental Services will tem¬ 
porality relocate from al-Hasa to Abqaiq 
and 'Udhailiyah Dental Clinics until fur¬ 
ther notice. Transportation from al-Hasa 
to Abqaiq departs Al-Hasa Dental at 8 and 
11 a.m. and arrives at Abqaiq 9 a.m. and 
midday; it departs Abqaiq Dental to Al- 
Hasa Health Clinic at 11:30 a.m. and 2:30 
p.m. Dependents please phone Abqaiq 
574-7150 and 574-7151; and 'Udhaili¬ 
yah 577-7120 for more information. Em¬ 
ployees please go to the dental or al-Hasa 
websites for more information: http://sam- 
so > Hospitals/Clinics Contacts > Al Hasa 
or http://samso > A-Z Services > Dental. 

• Get your annual physical. Make an 
appointment with your primary care physi¬ 
cian in SAMSO or MDF facilities. SAMSO 
registered patients, employees; to make a 
physician appointment go to the myhome 
Corporate Portal http://myhome > myln¬ 
formation > Medical Services. To make a 
dental appointment go to http://samso > 
Services >Dental. SAMSO registered de¬ 
pendents, to make a physician or dental 
appointments call the Outpatient Ap¬ 
pointment Services and select the relevant 
option: Abqaiq Clinic 574-6666; al-Hasa 
Clinic 577-2555; Dhahran Health Center 
877-3888; Ras Tanura Clinic 678-4433; 
'Udhailiyah 577-8232. Employees can 
view the SAMSO website http://samso > 
Hospitals and Clinics Contacts > MDF for 
the telephone numbers of MDF. 

• Become a blood donor: It's about 
life! To register call the Dhahran Health 
Center Blood Bank, at 877-6770 or 877- 
6638 during regular working hours or reg¬ 
ister online http://samso > A-Z Services > 
Blood Donation. 

• Become a volunteer: Give your time 
and experience to help others. Call 877- 
6963 during working hours. 

• Choose or change your physician: 

View the MCSN website http://samso > 
A-Z Services > MCSN, for information on 


what to do. If you don't have computer 
access, complete the paper form in the 
MCSN offices, in Dhahran Primary Care 
and the Districts (see MCSN message for 
locations). 

• Feeling stressed? Have psychologi¬ 
cal, emotional or social problems that 
you need help with? SAMSO registered 
patients should contact the Community 
Counseling Clinic (CCC) to make an ap¬ 
pointment at 877-8400/8431 during regu¬ 
lar working hours. MDF registered patients 
please contact your MDF. Employees can 
visit http://samso > A-Z Services > Mental 
Health for more information. 

• MCSN: Medical Customer Service 
Network provides multilingual staff to 
assist Saudi Aramco Healthcare Network 
registered and SAMSO registered patients 
with their health care related concerns 
and issues. Patients who are unable to 
find a resolution through normal chan¬ 
nels may contact MCSN. Employees can 
register a concern online at http://samso > 
Offer Appreciation/Concern. Dependents 
can fax their questions to 877-6111 for all 
locations, or call 03-877-6110 for Dhah¬ 
ran, Dammam, al-Khobar, Qatif and Ras 
Tanura; 03-572-8555 for Abqaiq; 03-577- 
7770 for al-Hasa and 'Udhailiyah; 03-378- 
6000 for Tanajib; 01-285-3301 for Riyadh/ 
Central Region; 02-427-2333 for Jiddah/ 
Western Region; 04-397-7600 forYanbu'; 
04-432-0051 ext. 2333 for Duba; 07-321- 
1594 ext. 2333 for Jazan; 07-544-1448 
ext. 2333 for Najran. You may also come 
and to speak to us at the MCSN Drop-in 
Office hours of operation: Dhahran Health 
Center from 7 a.m.-4 p.m., Saturday to 
Wednesday; EMS, 24 hours seven days 

a week; Abqaiq Outpatient Clinics from 
7 a.m.-4 p.m., Saturday to Wednesday; 
al-Hasa Health Center Outpatient Clin¬ 
ics from 7 a.m.-3:30 p.m., Saturday to 
Wednesday; Ras Tanura Outpatient Clinics 
from 7 a.m.-4 p.m., Saturday to Wednes¬ 
day; MCSN in Medical Designated Fa¬ 
cilities Hospitals from 7 a.m.-3:30 p.m., 
Saturday to Wednesday. 

SAEA 

SAEA is selling 4GB - USB pens, they 
make great gifts! Also, the new T- 

shirts have arrived. Come to the office 
and check them out. Tickets currently on 
sale for: Coach to Bahrain's Center ev¬ 
ery Sunday and Thursday. An Evening at 
the Movies, Al-Rashid Mall Entertainment 
Center, Sparky's Entertainment Center, 
Abcarino - Mall of Dhahran. Tickets are 
on sale now for the following: Rock Clas¬ 
sic, March 7. For more info, call the SAEA 
office at 872-0117. Ticket sale time at the 
SAEA office is from Saturday to Wednes¬ 
day, 3-5 p.m. SAEA is at 1424 King's Road 
or http://sharek/orgs/30002961/Self%20 
Directed%20Group/Documents/Dhahran/ 
Special%20lnterest%20Groups/SAEA/ 
dateline.pdf for updated events newslet¬ 
ter. 


Dhahran Theater Group to tackle 'The 39 Steps' 



Photo: Hatim Oweida 

Starring in "The 39 Steps" are, from left, Fahad Al Husain, David Shaw, Erik Melver, 
Natasha Hayton, Ronald Sprague and Paula Owen. 


NATASHA BURGE 

DHAHRAN — Dhahran audiences are in 
for artreat as the Dhahran Theater Group (DTG) 
brings to the stage its production of the hit play 
"The 39 Steps." Running Feb. 25-28 at the 
Dhahran Theater, "The 39 Steps" takes the clas¬ 
sic 1935 Alfred Hitchcock spy film and trans¬ 
forms the drama into a sidesplitting comedy. 

This fast-paced romp has it all: a mysteri¬ 
ous organization, international espionage, a na¬ 
tionwide manhunt, and even a bit of romance. 
With all of the play's many characters per¬ 
formed by a cast of only seven, the set features 
lightning-fast costume and set changes, sharp 
dialogue and zany action. 

Director Alfred Hanner recalls when he first 
saw "The 39 Steps." "My wife and I first saw 
the show in London, and we laughed through¬ 
out the entire performance. At intermission, 
we kept talking about how they did this scene 
or that bit — not having any idea about how it 
could possibly turn out. When we left the the¬ 
ater that night, I turned to my wife, Susan, and 
said, 'I want to do this show,'" he said. 

The play's story follows a 1930s man about 
town who becomes involved in stopping a plot 
to compromise the air defenses of England just 
before the war. During his adventure, he is ac¬ 
cused of murder, shot by a professor, and ar¬ 
rested by the sheriff while falling in and out of 
love. 

Hanner said, "Depending on how you 
count, there are between 50 and 100 roles ap¬ 
pearing on stage among our seven actors." 

Helping to create the magic of "The 39 


Steps" is a cast and crew with which Hanner 
says he feels fortunate to work. In addition to 
the cast, Hanner said, "I'm also lucky to have a 
superb crew mixing experience or enthusiasm 
to the project." 

Natasha Hayton, who plays the roles of both 
Annabella and Margaret, joined the DTG when 
she moved to Dhahran three years ago. Excited 
about being part of this production, she said: 
"One of my favorite things about 'The 39 Steps' 
is that it goes back to the art of old-school the¬ 
ater of making something out of nothing. There 
are no big sets, just a fairly bare stage with a 
few props, a little bit of theater magic, imagina¬ 
tion and great acting." 

Erik Melver, Dhahran School's drama teacher, 
plays the lead role of Richard Hannay. Hannay 
goes to the theater to be entertained and ends 
up getting sucked into a drama of his own. A 
lady with a gun visits the same theater he is at¬ 
tending and causes a riot. He is taken out of the 
theater and crosses the country solving a mystery 
that includes spies, damsels in distress and lots 
of intrigue — oh, and love. He falls in love, more 
than once. "So my character is a globe-trotting 
adventurer who leaves home to live life and finds 
love in the process," he said. 

Hanner, who has many years of experience 
with the DTG, said the complexity of staging 
"The 39 Steps" has presented some intriguing 
challenges. 

"The show requires split-second coordina¬ 
tion among a large crew along with the cast, so 
the character changes appear seamless. While 
we are yet to start with the quick costume 


changes, I expect they will have some unique 
qualities about them," he said. 

Hayton said the biggest obstacle she is fac¬ 
ing in the play is the accents she has to learn. "I 
have never done accent work before, so it has 
been a challenge to learn two very different ac¬ 
cents for this show," she said. 

Melver, a seasoned veteran when it comes 
to the theater arts, said of "The 39 Steps," "I 
love how economical the writing is and how the 
stage picture constantly changes with scenery 
coming in and out. It is a smart play and very 
funny. Getting to play the lead is a daunting 
challenge, but I'm looking forward to perform¬ 
ing again." 


Looking back at his time spent with the 
DTG, Hanner said, "Over the years, I've been 
privileged to work with a great number of tal¬ 
ents, some in woodworking, some mechanical, 
some with great voices, some who capture the 
essence of a show in a poster and others who 
are just there to help. It is bringing all of those 
people together and giving the show to the 
community that I find rewarding." 

The DTG production of "The 39 Steps" di¬ 
rected by Hanner will run at the Dhahran The¬ 
ater from Feb. 25-28. Tickets will be on sale at 
the theater box office before each show and on 
Feb. 14, 17-19,21 and 24 outside the commis¬ 
sary. 
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The 39 Steps 

The Dhahran Theater Group prepares to pull off a produc¬ 
tion of huge proportions — with only a handful of actors. 

See Page 11 




Dhahran Falcons take Qatar Raiders Cup 


Young hockey players overcome 
obstacles to claim championship 

JEFF BELAIRE 

DOHA — In what can only be classified as a stunning upset, the 
Dhanran SAAD Falcons dazzled GCC spectators in Doha, Qatar, with 
a superb display of hockey teamwork to achieve a resounding tourna¬ 
ment victory at the 2013 Qatar Raiders Cup held Jan. 31 -Feb.2. 

"The kids played really well as a team; all lines contributed and 
scored game-winning goals. Our goaltending and defense was solid 
throughout the tournament, making good game decisions and giv¬ 
ing up very few goals," said coach Luke LaFreniere who, with assistant 
coaches Tony Morcos and Jeff Belaire, organized and led 17 boys and 
girls, including 12 Saudi Aramco kids from ages 9 to 12, to their first 
tournament victory. 

Learning to play hockey in the Saudi Arabian heat may sound odd, 
but through the generous support and assistance of the SAAD Group 
and its staff, the kids have a frozen oasis to use to develop their skills. 

"Heading into the Qatar tournament, we had several hurdles," said 
assistant coach Jeff Belaire. "First, the Qatar ice rink is nearly Olympic 
size — considerably larger than what our kids are used to. Second, the 
schedule was such that each team we played had a fresh start, whereas 
we played back to back. Third, this was the first tournament for nearly 
half our players," he said. 

Despite all these obstacles, the Dhahran SAAD Falcons overcame the 
challenges through sheer will and determination against their competi¬ 
tive and skilled rivals. 

The Falcons finished the tournament with a 4-0 record, beating Qa¬ 
tar (2-0), Dubai (4-2), Abu Dhabi (4-3) and al-Ain (3-1) to seal their vic¬ 
tory. 

"Relentless offensive drive, excellent defense and strong goaltend¬ 
ing helped define the Dhahran SAAD Falcons kids as contenders in GCC 
tournaments," said assistant coach Tony Morcos, who said he is already 
looking forward to the next tournament. "The kids put their hearts and 
souls into the game, and proved that no challenge is insurmountable." 
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■ From left to right are, front: Mark LaFreniere, Hadi Nassereldine, Marqez Chavez, Jonathan Morcos (goalie), 
Faisal Asseri, Satchell Prairie, Andrew Hutchins and Yasmina Eissa. Back: Coach Luke LaFreniere, Jacob 
Green, Juliana Morcos, Sara Asseri, James Cochran, AJ Collins, Lamia Abid, Kaiden Belaire, Jeff Belaire, Miles 
Butterfield, Raja Gopal and Tony Morcos. 
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galore 

■ Hiren Shethna of Dhahran 
captured these images of 
Jokulsarlon glacial lagoon 
at the base of Iceland's 
biggest volcano, Oraefajokull, 
while touring Iceland with 
his family during the 'Id 
holiday in October. Shethna, 
who used a Motorola Xoom 
Tablet to take the photo, is a 
process modeling engineering 
specialist with the Process and 
Control Systems Department 
who has been with the 
company slightly less than two 
years. 








































